
ASSISTANT PUBLIC HEALTH  
OFFICER - TUBERCULOSIS CONTROLLER 
An Executive Leadership Career Opportunity

The Tuberculosis (TB) Controller/Assistant Public Health Officer, who is Board Certified in Internal Medicine or other 
appropriate medical specialty such as Pediatrics or Family Medicine (Board Certification in Infectious Diseases or Pulmonary 
Medicine is desirable but not required), has overall administrative and programmatic responsibility for the TB Prevention 
and Control program. The TB program is charged with preventing TB infections and maintaining oversight of all patients with 
active TB in the county.

The TB Controller works collaboratively within the Public Health Department, as well as with key partners in other county 
departments, and with physicians, epidemiologists, and infection control practitioners in the medical community within 
Santa Clara County and at the California Department of Public Health.

In addition to administrative and programmatic responsibility, the TB Controller is responsible for the clinical, scientific, 
and epidemiologic oversight of TB Program activities; this includes developing, coordinating, interpreting, and executing TB 
policies and practices within Santa Clara County and providing medical and epidemiologic expertise on TB-related health 
issues in accordance with state/national guidelines and local epidemiology. The position works closely with the Health Officer 
and other lead staff in the management of public health-related disasters, crises, or emergencies. The position shares 24/7 
after hours night and weekend call with the other public health physicians for all public health related issues.

THE POSITION
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County of Santa Clara

Employee Services Agency - Executive Services Unit | 70 West Hedding Street, 8th Floor, East Wing, San Jose, California

The County of Santa Clara 
Invites Applications for



In addition to meeting the Employment Standards, the
ideal Assistant Public Health Officer candidate will have
demonstrated a track record of success in the following
areas.

• A strong leader who aligns the organization’s vision 
and values and manages work groups by inspiring, 
advising and delegating subordinates, facilitating 
goal accomplishment and tracking and evaluating 
performance to ensure success; 

• Experience building partnerships and developing 
positive, collaborative rapport with various health care 
providers, community-based organizations, county staff, 
and the state public health department; 

• A politically astute manager, possessing the skills 
necessary for identifying, navigating and successfully 
interacting within the dynamics of the organization while 
maintaining sensitivity to the competing needs of a wide 
variety of internal and external stakeholders; 

• A competency for researching and gathering data from 
various sources and stakeholders, using pertinent 
experience to analyze the data and formulate clear 
decision criteria that can be used to initiate appropriate 
action; 

• A history of making strategic decisions in a fastpaced, 
crisis environment, sometimes with very little available 
data; 

• An advanced user of computer applications who 
champions technology and adapts to the latest trends in 
data management and analysis; 

THE IDEAL CANDIDATE

THE VISION OF SANTA CLARA PUBLIC HEALTH DEPARTMENT

KEY RESPONSIBILITIES
While no individual will embody every quality, the successful 
candidate will bring many of the following professional 
qualifications and personal qualities:

• Management Responsibilities
• Oversight of Surveillance and Case, Contact, and
• Outbreak Investigations
• Program Planning, Policy, and Research
• Enforce Legal Statutes
• Media/Communication
• Public Health Department Leadership

• A proven track record of being adaptable in fluid situations 
and during organizational changes; 

• A superior command of both written and oral 
communication with a strong talent for conflict resolution 
and negotiation.

The vision of the Santa Clara County Public Health Department is that all people, no matter who they are, thrive in healthy and 
safe communities. Our mission is to protect and improve the health of our community, with core values that include excellence, 
equity, diversity, collaboration, accountability, and integrity. We serve as the public health department for all of
the cities and unincorporated areas of Santa Clara County, comprising nearly 2 million residents.

The Public Health Department has three main branches: the Infectious Disease & Response branch, the Healthy Communities 
branch, and the Maternal, Child & Family Health branch. This position sits within the Infectious Disease & Response branch, which 
encompasses all our work in infectious diseases, including communicable diseases (CD), tuberculosis, and sexually transmitted 
diseases & HIV. The branch also oversees infectious disease surveillance and epidemiology, public
health emergency preparedness, the public health laboratory, and the public health pharmacy.



EMPLOYMENT STANDARDS

TO LEARN MORE AND TO  APPLY FOR THIS POSITION

Or visit: www.sccjobs.org/ExecRecruitment

CLICK HERE

Must be a physician licensed in California, board certified or eligible in 
an appropriate medical specialty (such as Internal Medicine, Pediatrics, 
or Family Medicine), and have significant training and experience to 
perform the above tasks. The successful candidate will possess at least 
three (3) years of post-residency experience in disease control or public 
health. The candidate must have in-depth knowledge of the pathogenesis, 
transmission, and treatment of TB and experience in the diagnosis and 
medical management of TB infection and disease. A Master in Public 
Health or completion of the CDC’s Epidemic Intelligence Service, and/or 
Board Certification in Infectious Diseases or Pulmonary Medicine is highly 
desirable.
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ABOUT THE COUNTY
Santa Clara County, sometimes referred to as “Silicon Valley,” is 
unique for its geographic attractiveness and social  diversity.  With 
its numerous natural amenities and one of the highest standards of 
living in the country, it has long been considered one of the best 
areas in the United States to live and work.  
 
The County’s population of 1.92 million is the largest in Northern 
California, one of the State’s most heterogeneous, rich in ethnic and 
cultural diversity, and enjoys access to all of the  attractions of the 
San Francisco Bay Area. The elected Board of Supervisors establishes 
policies to address issues that affect the day-to-day operation of 
the County government and is responsible for an annual operating 
and capital improvement budget of more than $9 billion. It adopts 
ordinances that affect unincorporated communities and oversees 
the budget.  The County operates under a “charter” form of  
government, which gives the County substantial responsibility and 
authority.  Under this charter, the Board appoints a County Executive 
to administer County Government.   Santa Clara County is the 
third largest employer in Silicon Valley with approximately 22,000 
employees.

Santa Clara County is made up of people from diverse cultures, 
nationalities, and racial groups. Over 100 languages and dialects 
spoken. A large percentage of the population in the County was born 
outside of the United States.

Much like the communities it serves, the County of Santa Clara’s 
workforce is also highly diverse, with an ethnic distribution that 
closely approximates that of the county as a whole. Additionally, 
the County’s workforce is widely distributed across age groups, 
with employees ranging from 18 to 80. This wide range provides the 
County with diverse perspectives and allows for better representation 
across the many generations we serve.  

TO LEARN MORE ABOUT OUR 
SERVICE-ORIENTED WORKFORCE

CLICK HERE

The County’s diverse workforce is a product of intention, derived from 
the Board of Supervisors’ Policy on Diversity, with a commitment to 
valuing that diversity through fair representation and treatment of 
all groups.
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RESOURCES
Santa Clara County Website  www.sccgov.org
San Jose Neighborhoods www.sanjose.org/neighborhoods
Housing www.sccaor.com/housing-stats 
Schools  publicschooldirectory.sccoe.org
San Jose Convention and Visitors Bureau  www.sanjose.org
Santa Clara County Parks www.parkhere.org 

We believe that a diverse workforce provides advantages both internally, in terms 
of  the human resources potential offered by a variety of  diverse perspectives, 
and externally, in increasing the County’s ability to respond to an equally diverse 
community.
--Santa Clara County Board of Supervisors, Policy on Diversity

DIVERSE WORKFORCE

https://www.census.gov/quickfacts/fact/dashboard/santaclaracountycalifornia,US/PST045219
https://data.sccgov.org/stories/s/3sty-ddh4


 
It is anticipated that this recruitment will close 
Wednesday, October 6, 2021
To qualify for this exceptional opportunity, please attach the 
following along with your online application: 
• Responses to the online supplemental questions

• Résumé

• Letter of interest explaining why you are the ideal candidate, 

including specific examples from your experience.

COMPENSATION AND BENEFITS

$174,839 - $247,725  
Annually

Salary is dependent upon qualifications and cannot exceed 

the maximum amount listed. 
 
The County provides a generous Executive 
Management benefit package: 

 
Membership in California Public 
Employees’ Retirement System (CalPERS) 
 

Health Insurance: Kaiser, HealthNet, or  
Valley Health Plan 
  

Dental/Vision Insurance: Single and 
family premiums fully paid. 
Delta or Liberty Dental / VSP Plan 
 

$200,000 Double Indemnity Term Life 
Insurance coverage paid by the County. 
 

Annual Leave: 36 days per calendar year 
 
Annual Leave “Cash-Out” Program  
 
13 paid holidays per calendar year 
 
Administrative Leave 
 
Deferred Compensation plan available (Fidelity-457) 
 
Relocation assistance available 
 
Employee assistance Program (Employee and Family) 
 
Dependent Care Assistance Program 
 
Health Flexible Spending Account 
 
VTA SmartPass Clipper Card 
 

A robust Wellness Program

FILING PERIOD AND APPLICATION  
PROCEDURE

This recruitment requires the submission of an online application.       

Click Here  to apply. Or visit www.sccjobs.org/ExecRecruitment 

The filing period may be extended further or closed as early as 10 days 
from the issue date if necessary. Please monitor our website for updat-
ed closing information. 

Questions regarding this recruitment 
 please contact: 

ALAN REED 
(408) 299-5851 
alan.reed@esa.sccgov.org 

FOLLOW  
US

FACEBOOK

TWITTER
@SCCExecRecruit 

@SCCExecRecruit 

CLICK HERE To get an in depth look of the 
County’s Executive Leadership 
benefit package.

Thorough referencing and a background investigation will be conducted 
once mutual interest has been established. Prior authorization from 
the finalist will be obtained by Executive Services. 

https://www.governmentjobs.com/careers/santaclara/jobs/3203916/assistant-public-health-officer-tuberculosis-controller?category[0]=Executive%20Management%20&sort=PositionTitle|Ascending&pagetype=jobOpportunitiesJobs
https://twitter.com/sccexecrecruit
https://www.facebook.com/SCCExecRecruit/
https://employeeservices.sccgov.org/sites/g/files/exjcpb531/files/Documents/Executive%20Benefits%20Package%20Brochure_4.pdf
https://employeeservices.sccgov.org/sites/g/files/exjcpb531/files/Documents/Executive%20Benefits%20Package%20Brochure_4.pdf

