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The County of Santa Clara 
Invites Applications for

CHIEF SCIENCE OFFICER - PUBLIC 
HEALTH  
An Executive Leadership Career Opportunity

THE POSITION
The Chief Science Officer will direct core scientific functions, including epidemiology and surveillance, statistical modeling 
and demography, public health informatics, research and evaluation, and performance management and quality 
improvement. 
The position will provide executive leadership for incorporating a health equity lens throughout areas of responsibility and 
the Department as a whole. In addition to scientific and administrative oversight, the Chief Science Officer will develop 
and maintain external partnerships to enhance knowledge generation and improve access to and translation of data into 
policy, strategy, and operational improvements. 

In addition to these overall responsibilities, the position will provide direction and subject matter expertise for development of 
research questions and priorities to guide in-depth investigations, advanced statistical modeling, identification and selection of 
methodological approaches from multiple scientific disciplines, synthesis of the scientific evidence base on key topics, 
development of analytic and evaluation plans, procedures for assessing data validity, reliability, and completeness, 
development and improvement of surveillance systems and procedures, review and interpretation of data analyses, and 
translation of complex findings into policy, program design and planning, and communications. The position will also be 
responsible for strategic planning to ensure continuous identification, adoption, and improvement of scientific and 
technological advances across the core areas in the Branch.

Due to the nature of the work required, a doctoral degree is highly preferred.



In addition to meeting the Employment Standards, the 
ideal Chief Science Officer candidate will have a 
demonstrated track record of success in the following 
areas.

• A strong leader who manages teams by inspiring, advising
and delegating subordinates, facilitating
goal accomplishment and tracking and evaluating
performance to ensure success;

• Leads, guides, and enhances core functions that support
evidence-based decision making in public health including
public health surveillance, epidemiology, public health
informatics, research, evaluation, statistical modeling,
and performance management and quality improvement;

• Creates and maintains partnerships with other health
agencies, universities, and external partners to enhance
generation of knowledge, access to data, and utilization
of and translation of data and evidence into policy,
strategies, operations, and communications;

• Leads excellence and innovation through scientific
exploration,  learning and discovery,  promoting
performance management and continuous quality
improvement throughout;

• Directs and oversees maintenance of privacy, and
security issues related to health data, including
coordination with the office of County Counsel, as
necessary;

THE IDEAL CANDIDATE
• Delineates responsibilities between the County's

Technology Services and Solutions (TSS) related to PHD
information technology and public health informatics,
including  planning, procurement, installation, validation,
and implementation;

• Represents the Health Officer and Public Health Director
with County departments and external entities in areas of
responsibility.

THE VISION OF SANTA CLARA PUBLIC HEALTH DEPARTMENT
The vision of the Santa Clara County Public Health Department is that all people, no matter who they are, thrive in healthy and 
safe communities. Our mission is to protect and improve the health of our community, with core values that include 
excellence, equity, diversity, collaboration, accountability, and integrity. We serve as the public health department for all of
the cities and unincorporated areas of Santa Clara County, comprising nearly 2 million residents.

Alan.Reed
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Reference: US Census

CLICK HERE

ABOUT THE COUNTY
Santa Clara County, sometimes referred to as “Silicon Valley,” is 
unique for its geographic attractiveness and social  diversity.  With 
its numerous natural amenities and one of the highest standards of 
living in the country, it has long been considered one of the best 
areas in the United States to live and work.  

The County’s population of 1.92 million is the largest in Northern 
California, one of the State’s most heterogeneous, rich in ethnic and 
cultural diversity, and enjoys access to all of the  attractions of the 
San Francisco Bay Area. The elected Board of Supervisors establishes 
policies to address issues that affect the day-to-day operation of 
the County government and is responsible for an annual operating 
and capital improvement budget of more than $9 billion. It adopts 
ordinances that affect unincorporated communities and oversees 
the budget.  The County operates under a “charter” form of  
government, which gives the County substantial responsibility and 
authority.  Under this charter, the Board appoints a County Executive 
to administer County Government.   Santa Clara County is the 
third largest employer in Silicon Valley with approximately 22,000 
employees.

Santa Clara County is made up of people from diverse cultures, 
nationalities, and racial groups. Over 100 languages and dialects 
spoken. A large percentage of the population in the County was born 
outside of the United States.

Much like the communities it serves, the County of Santa Clara’s 
workforce is also highly diverse, with an ethnic distribution that 
closely approximates that of the county as a whole. Additionally, 
the County’s workforce is widely distributed across age groups, 
with employees ranging from 18 to 80. This wide range provides the 
County with diverse perspectives and allows for better representation 
across the many generations we serve.  

TO LEARN MORE ABOUT OUR 
SERVICE-ORIENTED WORKFORCE

CLICK HERE

The County’s diverse workforce is a product of intention, derived from 
the Board of Supervisors’ Policy on Diversity, with a commitment to 
valuing that diversity through fair representation and treatment of 
all groups.
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Black
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American Indian or Alaska Native

RESOURCES
Santa Clara County Website  www.sccgov.org
San Jose Neighborhoods www.sanjose.org/neighborhoods
Housing www.sccaor.com/housing-stats 
Schools  publicschooldirectory.sccoe.org
San Jose Convention and Visitors Bureau  www.sanjose.org
Santa Clara County Parks www.parkhere.org 

We believe that a diverse workforce provides advantages both internally, in terms 
of  the human resources potential offered by a variety of  diverse perspectives, 
and externally, in increasing the County’s ability to respond to an equally diverse 
community.
--Santa Clara County Board of Supervisors, Policy on Diversity

DIVERSE WORKFORCE

https://www.census.gov/quickfacts/fact/dashboard/santaclaracountycalifornia,US/PST045219
https://data.sccgov.org/stories/s/3sty-ddh4


remain open until filled.

To qualify for this exceptional opportunity, please attach the 
following along with your online application: 
• Responses to the online supplemental questions

• Résumé

• Letter of interest explaining why you are the ideal candidate,

including specific examples from your experience.

COMPENSATION AND BENEFITS

$195,299 - $250,613 
Annually

Salary is dependent upon qualifications and cannot exceed 

the maximum amount listed.

The County provides a generous Executive 
Management benefit package: 

Membership in California Public 
Employees’ Retirement System (CalPERS) 

Health Insurance: Kaiser, HealthNet, or 
Valley Health Plan 

Dental/Vision Insurance: Single and 
family premiums fully paid. 
Delta or Liberty Dental / VSP Plan 

$200,000 Double Indemnity Term Life 
Insurance coverage paid by the County. 

Annual Leave: 36 days per calendar year 

Annual Leave “Cash-Out” Program  

13 paid holidays per calendar year 

Administrative Leave 

Deferred Compensation plan available (Fidelity-457) 

Relocation Assistance available 

Employee assistance Program (Employee and Family) 

Dependent Care Assistance Program 

Health Flexible Spending Account 

VTA SmartPass Clipper Card 

A robust Wellness Program

FILING PERIOD AND APPLICATION  
PROCEDURE

It is anticipated that this recruitment will 

This recruitment requires the submission of an online application.       

Click Here  to apply. Or visit www.sccjobs.org/ExecRecruitment

The filing period may be extended further or closed as early as 10 days 
from the issue date if necessary. Please monitor our website for updat-
ed closing information. 

Questions regarding this recruitment 
please contact: 

ALAN REED 
(408) 299-5851
alan.reed@esa.sccgov.org 

FOLLOW  
US

FACEBOOK

TWITTER
@SCCExecRecruit 

@SCCExecRecruit 

CLICK HERE To get an in depth look of the
County’s Executive Leadership 
benefit package.

Thorough referencing and a background investigation will be conducted 
once mutual interest has been established. Prior authorization from 
the finalist will be obtained by Executive Services. 

https://www.governmentjobs.com/careers/santaclara/jobs/3527273/chief-science-officer-public-health?category%5B0%5D=executive%20management%20&sort=positiontitle%7Cascending&pagetype=jobOpportunitiesJobs
https://twitter.com/sccexecrecruit
https://www.facebook.com/SCCExecRecruit/
https://employeeservices.sccgov.org/sites/g/files/exjcpb531/files/Documents/Executive%20Benefits%20Package%20Brochure_4.pdf
https://employeeservices.sccgov.org/sites/g/files/exjcpb531/files/Documents/Executive%20Benefits%20Package%20Brochure_4.pdf


Health Policy and Strategic Partnerships

 Department wide health policy
 Countywide partnerships and

coordination
 Cross sector partnerships and

collaboration
 Liaison to Public Health Networks,

Policy Assoc.

Administrative Support Services





Budget/Finance Coordination




Contracts and Compliance




Facilities and Safety




Grants and Reporting Analytics Support




Human Resources and Labor Relations




Information Technology Support
Coordination





Organizational Policies




Public Health Connect




Workforce Development/Staff Training

Public Health Communications





Communications

Deputy County Executive & Director 
Santa Clara Valley Health & Hospital 

System

Chief Fiscal Officer

INFECTIOUS DISEASE & RESPONSE
Deputy Health Officer & Branch Director

HEALTHY COMMUNITIES
Director 

MATERNAL, CHILD & FAMILY HEALTH 
Director 

Medical Director

• Communicable Disease Prevention and 
Control

• COVID-19 Prevention and Control
• STD/HIV Prevention and Control
• Tuberculosis Prevention and Control
• Public Health Emergency Preparedness
• Public Health Laboratory
• Public Health Pharmacy
• Vital Records and Registration 

 Active and Safe Communities
 Clinic‐to‐Community
 Climate Change
 Healthy Aging and Healthy Cities
 Healthy Food and Beverage Environments
 Parks Rx
 Tobacco Free Communities
 Violence Prevention
 Community Health Planning, and Equity

• Black Infant Health
• California Children's Services (CCS)
• Child Health and Disability Prevention
• Childhood Lead Poisoning Prevention
• Health Care Program for Children in

Foster Care and First 5
• Maternal, Child, and Adolescent Health
• Oral Health
• Public Health Nursing Home Visiting
• Teen Parent Support Program
• Transition of Care Program
• Women, Infants, and Children (WIC)

Santa Clara County Public Health Department
Organizational Chart

Updated April 2022

OFFICE OF THE DIRECTOR
Health Officer & PH Director 

Deputy Director
Administrativ  e Services Manager III

DEPARTMENT OF ENVIRONMETAL HEALTH 
Director, Environmental Health

SCIENCE, EPIDEMIOLOGY, 
INFORMATICS, & IMPROVEMENT

Chief Science Officer

 Food Safety
 Water Safety
 Noise

 Hazardous Materials
 Lead Prevention
 Solid Waste

• Epidemiology and Surveillance
• Performance Management and Quality

Improvement
• Public Health Informatics
• Research and Evaluation
• Statistical Modeling and Demography
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